c NERR AN ZR R E L E BT T IVE K M
B EHAAYEAHARERFSEERRY Y RI YL iin

IR

e

L

A

AR E DR N = D SISO ) — F— 5 BT i3

LEE

ABSTRACTS

2010 11 B9 H (K) 13:30-17:35

BAKYRME2 BARE  [FRFAMER]
RREBTAAX LR 4-8-24

Date: 13:30~17:35, Tuesday, November 9th, 2010
Venue: Main Auditorium, Central Administration Office of Nihon University, Ichigaya, Tokyo




e 5

Objectives

HARFZDOZ ML IR ERE S v R L, WEFEICs Sk E, 2REZWZ £9, FEFEE T
PEIEE DTG %2 BT ~LEDOMIEY — ¥ —Z2HFTHITlE~) L T TEHEY — ¥ —DHE
ZIES 2 THIEE,  TECR) oW THR MM OREDFHFEZ AN, THEDOY — 5 —{, & r')—
§7°—%Iﬂi AR ? j2dEm L ¥ Lz, 2aEHDO SRR RIS F — L7 — 7 L R Y —
EVI)RICERZHTTAHAE L, RABDBHEERL T2 0t E 2 £ D £ (kA 3o 77\ (1E
A) LN 1) 7 (FEEE) 122w Td, BU e (She-Figures 2009) #13 U & LT, E&TEHNIC
2 s 8ot BEHEENOEFRICE T 24t (KT%d) OEGGAES., Mok g
T = IWHDOIEFH E TN EET, ZLT, ENHE AT, IEHDH D F— L\’a?ﬂfﬂ«)
MR, 2w L 2w EBwET, Keyword 1%, “Network, Footwork and Teamwork ~
Beyond the Biases and Barriers 2010 ~”. BREHD %y 7 =27 7v F7 =7 ZLCF—L7—
7 %W T % 2 &£, Bias & Barrier # 2 2 CEATITEEL £ 9,

Last year, in this symposium, we have discussed “how to maximize the potential of women in Science and
Engineering”, especially focusing on the systems to accelerate recruitment and training of excellent female
researchers. We learned from lessons in the United States and Germany, as well as from the Japanese companies
and some universities, running the project under the MEXT’s Special Coordination Funds. This year, we will
rather focus on “The Female leader and Teamwork™ in order to maximize our potential. For that purpose, we
will learn various biases within/around ourselves that might hinder maximization of the potential of women in
the scientific and engineering communities. They are all data-based evidences, including from EU She-Figures
2009, Visibility survey of a scientific community as well as Attitude surveys of female students/workers in male-
dominated professions. We, then, will discuss how to overcome the bias and accelerate the rate at which women
take their places as leaders in STEM fields. This year’s Keyword is “Network, Footwork and Teamwork™, which
we could share to go on beyond the biases and barriers we face.

KEE A+ Hisako Ohtsubo
LVEFGE S Bt = v b A — 28— N4 F— SHAKY O FANE T #0%

Professor, Supervisor of the Female Scientist Supporting Unit, Nihon University
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Program

Chair: Dr. Hitomi Kumagai (Associate Professor, College of Bioresource Science, Nihon University
13:30 Welcome Speech: Dr. Takeo Sakai (President of Nihon University)

Speech by Honored Guest: Dr. Kuniko Inoguchi
(Member of the House of Councilors, Former Minister of State for Gender Equality)

Opening Remarks: Dr. Hisako Ohtsubo
(Professor, Supervisor of the Female Scientist Supporting Unit, Nihon University)

13:55 Keynote Speeches

“Gender Differences in Competition”
Dr. Fumio Ohtake (Professor, Institute of Social and Economic Research, Osaka University)

“Building a More Effective Team through Research Guided Practice — A More Diverse Group Performs Better-"
Dr. Patricia Rankin (Professor of Physics, Interim Assoc. Vice Chancellor for Research, CU-Boulder, USA)

“Evaluating Science or Evaluating Gender? -Perspectives on Moving Beyond Biases and Barriers for
Female Scientists”
Dr. Anne E. Lincoln (Assistant Professor, Department of Sociology, Southern Methodist University)

“What She-Figures 2009 tells us”
Dr. Barbara Rhode (Minister-Counselor, Head of the Science and Technology Section, Delegation of
the European Union to Japan)

15:35 -15:45  Break
15:45 Issues Presentation
“Establishing a Network for Women in Male-dominated Professions - The Case of Women Seafarers”
Dr. Momoko Kitada (Nippon Fellow, Seafarers International Research Centre (SIRC), School of Social
Science, Cardiff University, UK.)
“Increasing the Visibility of Female Life Scientists in Scientific Societies and Organization”
Dr. Asako Sugimoto (Professor, Tohoku University Graduate School of Life Sciences, Head of the
Committee of Gender Equality of Molecular Biology Society of Japan)
“Early Career Education to Increase the Retention Rate of Female Medical Doctors”
Dr. Toyoko Ochiai (Professor in Dermatology, School of Medicine, Head of the Female Scientist
Supporting Unit, Nihon University)
16:30-16:40  Break
16:40 Panel Discussions

17:30 Closing Remarks: Dr. Katsunori Demura (Vice President of Nihon University)

18:00-19:30 Banquette
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Prof. Fumio Ohtake

Professor, Institute of Social and Economic Research, Osaka University

Gender Differences in Competition

Although women's participation in the working world has been improved in Japan since the
implementation of the Equal Employment Opportunity Act in 1986, the ratio of female workers
to male workers in management positions is still low. The low percentage of female managers has
been explained by the differences in the amount of job training due to the differences in the leaving
rate and by the discrimination in economics. Recently, experimental studies in economics show that
gender differences in preferences for competition may be an additional explanation for differences
in labor market outcomes. Are the gender differences for competition caused by biological or
cultural factors? I will provide hints about ways to maximize the Potential of Women in Science and
Engineering by introducing recent research on the gender differences for competition in economics.

Profile
1983 Kyoto University B.A. in Economics
1985 Osaka University M.A. in Economics (Ph.D. in Economics, 1996)
1985 Research Associate, Department of Economics, Osaka University
1988 Assistant Professor, Osaka Prefecture University.
1990 Associate Professor, Institute of Social and Economic Research,Osaka University
2001 Professor, Institute of Social and Economic Research, Osaka University
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Prof. Patricia Rankin

Professor of Physics, Interim Associate Vice Chancellor for Research, CU-Boulder, USA

Building a more effective team through research
guided practice — a more diverse group performs better

Science is changing — the model of an individual investigator working alone in a laboratory is
increasingly being replaced by that of a large team studying increasingly complex problems. These
problems, problems such as climate change and attaining energy sufficiency, often require drawing on
a wide range of skills from the technical to the political, to make progress on. The fast pace of change
has also meant that the development of the skills needed to be effective in such interdisciplinary
settings is often not developed in advance of participation. Many university courses in the science,
technology, engineering, and mathematics or “STEM” disciplines still focus almost exclusively on
developing subject knowledge rather than the ability to manage an activity. In addition, the actual
selection of participants may be affected by “unconscious bias” further impacting the effectiveness of
the team. This talk will discuss the research case for improving the functioning of a team by adopting
practices that help the team be more diverse and improve decision making. Some suggestions will be
made concerning processes and policies that will promote both broader inclusion and excellence.

Profile

Education

1975 Queen’s School, Chester, UK

1978 Physics, Imperial College, London University, UK, B. Sc

1982 Physics, Imperial College, London University, UK, Ph. D

1982 Fellowship, Science Research Council, UK

1984 Research Associate, High Energy Physics, Stanford Linear Accelerator Center, USA

Appointments

1988 Assistant Professor, Physics, University of Colorado, USA

1995 Associate Professor, Physics, University of Colorado, USA

1996 Program Officer, NSF Physics Division, USA

2002 Director, Baker Hall, Residential Academic Program, University of Colorado, USA

2002 Professor ,Physics, University of Colorado, USA

2004 Associate Dean for Natural Sciences, University of Colorado, USA

2007 Faculty Director, Provost’s Office, University of Colorado, USA

2008 Associate Vice Chancellor for Faculty Diversity and Development, University of Colorado, USA
2009 Faculty Director, Provost’s Office, University of Colorado, USA

2010 Interim Associate Vice Chancellor for Research, University of Colorado, USA

-9.-



PIARY YRR AL W

NATPRENY P B2 TED - KEAREDEE -

[READ R AE 2 DRPEE O ANRIPERE- PSR L B0 0 Z CFHi S N E S 750 ) &9 5FPE
O [T Universalism] OfffifiEEHEC &b 597, FHEEKICIE, REEE ORI FE ORI % 5
ATVB LR, ZLOHEFNLEHRDE, BEMICHTE ., ZEOREANDEIDIREICIZE NS, 5
PO LT Ay PN STLES . 0Whbd IXFILEGR] BREN, TOXFIVAHFITHLELE
NZDOMNIZANMRENDNEEDT, GHUERFEICEETET LT Ay EDEASNED, HHOR
FYHIKIZGAENZNE WS HRZFHT %, BEEE GO TRDEICET 231 7 A3 B Eh b
DI5NEDNDH B, TR FILARNRIZE THEVICE K, RO TP ERMICH TEDHEEZTTH.
DORHCINE D YINIZDNHFEE O Z PRI 2 T & &> TE T, TOMR, WSS DR G R,
WHZERIC R 2 3, G OFEEFE, BT T Y FOEZSHBICE RO DECTZDORBHENTH S, T
D& Lid. EEICRAOMEDLEREEDF ¥ U T EROEN 5T NERA T ATH %, HAMDFFDT
DEIBFRABZ LSBT LN, £TE. AT AZWOBRTDDHE—HTH 2, TOEDL IRV
ABlZZ ES BRI 2 ZRZONENE, EOXSICUT MHREG FDONA T A ZHDOFML. EDKD
ICLTZDOREZHS LT IRz,

iR AL E < FILAENR

7 AV AD 20 HidEEORENGZHEHE, o/N—F - vx— M2, BZoOBRICBEW T, FHFICEENTVIE
WBENT-EBERT L TELICEMICEENS ] LS THRE—EBAMEORR) OXHZ X LZEM U, %3,
I EO X AME 13 HICH S [ZNHICTE, HTAARGAONTOVEVKENCE DA, LINEBEFZAAN
Z. TORTAMELLOENEZRL] LWV —HiZEBHL T OMREZANRLELANT T2, BIC TLAMINEE - -]
DD TET—H Ly b s 0y Z—Ick>T IRFIVER] L4t 5hni,

Ja7q¢—)b
1992 4£ J =2 T A FHERERAEE CRE — X0 Z 1 FM)
1997 4¢ J =R T A FWIRE NSREEAE #h3E - SR ABE: A EBHEE)
2001 4 TV b UMNERABEEAR (B S EER)
2004 4 [l L HELESEE (PhD)
2004 £ T A AR WA

2006 F -BifE Y7 A AV VA MR Dedman ASCRPEEEER 2R, HEBUIR

-10-



Prof. Anne E. Lincoln

Assistant Professor, Department of Sociology, Southern Methodist University

Evaluating Science or Evaluating Gender? - Perspectives on
Moving Beyond Biases and Barriers for Female Scientists -

Despite nominal subscription to the standard of universalism - the expectation that scientific claims and
contributions are judged independent of the personal attributes of scientists - in practice, a great deal
of evidence suggests that the gender of scientists affects the way that scientific efforts are evaluated.
Historically, women’s contributions to science have been obscured or credited to men - the “Matilda
effect” - the gendered form of the long observed “Matthew effect,” in which the eminent receive
more credit for ideas than those who are less well known. In other instances, biases against women
in STEM fields are far less overt. Indeed, though more subtle than the Matilda effect, implicitly-held
attitudes and stereotypes result in the exclusion of work by those who do not fit the prevailing model
of “scientist.” The cumulative effects of these beliefs are evident in gender differences in institutional
resources and pay, the assessment of scientific credentials, the peer review process for scientific
articles, and the awarding of prizes and grant funding, all of which have negative implications for
the advancement of the scientific enterprise and scientists’ careers. While becoming aware of our
preconceptions is a first step toward remedying them, even the enlightened are not immune to these
prejudices. Yet if our preconceptions are involuntary, how can we alleviate them? Social science
research shows how to become aware of unconscious biases and points to -some surprising! - ways
of minimizing their effects.

Profile
1992 The North Carolina School of Science and Mathematics, North Carolina, USA
1997 Sociology and Anthropology, College of Humanities and Social Sciences,
North Carolina State University. B.A
2001 Sociology, College of Liberal Arts, Washington State University. M.A
2004 Sociology, College of Liberal Arts, Washington State University. Ph.D
2004 - 2006 Postdoctoral Fellow. Department of Sociology, Rice University

2006 - present  Assistant Professor. Department of Sociology,

Dedman College of Humanities and Sciences, Southern Methodist University

11 -
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Dr. Barbara Rhode

Minister-Counselor, Head of the Science and Technology Section,
Delegation of the European Union to Japan

What She-Figures 2009 tells us

A lot has been done in Europe in the past to improve women's career in Science and Technologies
and it is very interesting to compare now statistics across the 27 Member States of the European
Union. Equality between men and women is laid down as a fundamental right regarding in
particular employment, work and pay. However, even though, in Europe, women are meanwhile
more successful than men to terminate their education with a university degree, the subsequent
career is not yet easily been made. In particularly science and engineering attract fewer women
than man. But possibly we are now seeing a generational change, as the EU economy needs the
labour force. Looking onto the outgoing labour forces in the coming decade, in Japan and in other
mature economies, there are only few option on how to maintain an affluent society that is basing its
economic success on innovation and high tech products.

Profile

- University degree in Social Science (Hamburg University/DE)
- Ph. D. in Political Sciences (Kath. University Nijmegen/ NL)

- Started her career at the Max-Planck-Institute for International and Comparative Private Law (Hamburg/ Germany)
The West German Representative, ISSC-UNESCO Vienna Centre (Vienna/Austria)
Head of Unit for Multilateral Co-operation Activities, Head of Unit on Ethics in Science in DG RTD (1995~2000)

Adpviser, International Relations to the FP7's "People" Program (Marie Curie Grants)

at EU headquarters (Brussels/Belgium)
- 2009: Minister Counselor, Head the Section of Science and Technology at the EU Delegation in Tokyo/Japan.
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Dr. Momoko Kitada

Nippon Fellow, Seafarers International Research Centre (SIRC),
School of Social Science, Cardiff University, UK.

Establishing a Network for Women in Male-dominated
Professions - The Case of Women Seafarers

Seafaring is an extremely male dominated profession where the population of women seafarers
are estimated at only one or two percent of the total seafaring workforce. However, recently more
women have been introduced to this occupation. This is mainly due to the shortage of highly
qualified officers as well as the world trend of promoting equal opportunities. The ‘women seafarers’
in this presentation are those who work in ship operational sections (i.e. navigation, engine, and radio
departments) on cargo ships. These women tend to feel pressure to fit into such a male-dominated
environment and seem to be reluctant to express their femininity and feministic views in public. This
may prevent women seafarers from sharing their work experience. As a result, many women seem
to take these gender related problems personally and subsequently feel a lack of support both on
board and ashore. This presentation discusses women seafarers’ hopes and anxieties about creating
a women’s support network and highlights the importance of establishing these networks, using
illustrative examples from the interview data.

Profile

Academic Qualifications:

1992 Toyonaka High School, Osaka

1994 Diploma in International Communication, ECC Kokusai College of Foreign Languages

2005 BSc.(Hons) Maritime Sciences, Navigation, Kobe University (Faculty of Maritime Sciences)
Completed 12-month onboard training and obtained the Certificate of Competence (Navigation)

2006 MSc/Diploma Social Science Research Methods, Cardiff University

2010 (Expected) PhD (Social Science), Cardiff University

Industrial / Other Experiences:

1994-1997 Engaged in world-trade-related jobs at trading company, manufacturer, and bank
1998-1999 Volunteer work for conservation and wildlife protection in New Zealand
1997,2000  Participated in the Ship for World Youth program as a delegate (1997)

and a national leader (2000)
1999-2003 Worked at youth center and international center, and worked as a translator

-15-
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Prof. Asako Sugimoto

Professor, Graduate School of Life Sciences, Tohoku University,
Head of the committee of gender equality of Molecular Biology Society of Japan

Increasing the visibility of female life scientists
in scientific conferences and organizations

Although women constitute only 13% of scientists and engineers in Japan, in the life sciences the
ratio of female researchers is relatively high; for example, in the Molecular Biology Society of Japan
(MBSJ; ~15,000 members), about a quarter of members is female. But are they ‘visible’ enough in
the scientific conferences and organization activities? The answer is, unfortunately, no.

Among the speakers or organizers of symposia/conferences and board members, women are still
underrepresented. In this talk, statistical data of MBSIJ is presented, and strategies to increase the
visibility of female scientists in the scientific communities will be discussed.

Profile
1983 Oin High School, Tokyo
1987 Biophysics and Biochemistry, School of Science, University of Tokyo. B.Sc
1992 Biophysics and Biochemistry, Graduate School of Science,University of Tokyo. Ph.D
1992 Postdoctoral Fellow. Department of Biochemistry,University of Wisconsin-Madison
1996 Assistant Professor. Department of Biophysics and Biochemistry,
Graduate School of Science, University of Tokyo
2001 Team Leader. RIKEN Center for Developmental Biology
2010 Professor. Graduate School of Life Sciences, Tohoku University
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Prof. Toyoko Ochiai

Professor in Dermatology, School of Medicine of Nihon University
Head of the Female Scientist Supporting Unit, Nihon University

Early career education to increase the retention rate
of female medical doctors

Recently, 30% of medical students who successfully pass the National Medical License Examination
are female in Japan. Many Hospitals are urged to introduce a program to create an environment
where female doctors can continue their professional career even after having a baby. This enables
young female doctors to return to work by offering refresher training, flexible forms of employment
and childcare facilities on the premises. Those efforts have gradually produced fruitful results. On
the other hand, there are many female doctors who have to give up their jobs after having children.
Perhaps it is too late to think about the career path after they start working. The earlier career
guidance during collage years is essential to help them plan ahead for their professional life and
difficulties they may eventually encounter on the way. We conducted a questionnaire survey at our
University to find out current view of female medical students and issues related to career education.
In this symposium, I will discuss on importance of earlier career guidance at medical collages in
order to keep female doctors within medical profession based on the outcome of our survey.

Profile

1969 Aoyama Gakuin Senior High School, Tokyo

1969-1975  Nihon University, School of Medicine

1975-1979  Nihon University, Postgraduate School of Medicine

1975-1986  Fellow in Dermatology, Nihon University, School of Medicine

1986-1996  Assistant Professor in Dermatology, Nihon University, School of Medicine
1996-2007  Associate Professor in Dermatology, Nihon University, School of Medicine
2007-present Professor in Dermatology, Nihon University, School of Medicine

2008-present Vice Director, Surugadai Nihon University Hospital

Community Service Related to Professional Work:
2008-present Member of the Female Scientist Supporting Unit, Nihon University
2009-present Member of Pharmaceutical Affairs Council, Pharmaceutical Affairs and

Food Sanitation Council, Ministry of Health, Labour and Welfare
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